As an important indicator of employees' psychological contract and organizational trust, psychological safety is a kind of safety awareness based on the psychological climate of certain events in organization, current scholars generally divided it into three levels: individual, group, organizational psychological safety. Its influencing factors can be divided into individual factors, interpersonal factors, leadership features and organizational context four aspects;its main outcome variables conclude the knowledge sharing, voice, innovation, job involvement and job performance. Finally, the study points out the shortcomings of existing research and future research directions.
Introduction
In the field of organization management Psychological safety is a cognitive construct (Edmondson, 2002a ), then we might argue about its concept.
The concept of psychological safety
The formal definition of psychological securitywas first described by Maslow in his hierarchy of needs as "a kind of feeling of confidence, safety and freedom detachment out fear and anxiety, in particular, it contains the feeling a person meet current and future needs " (Maslow, 1945 
The measurement of psychological safety

The influencing factors of psychological safety
For individual psychological safety, the existing researchs mainlydiscuss the influencing factors of psychological safety from different angles and different levels, it generally can be divided into the following several aspects.
Individual factors
Studies of this aspect are limited, and mainly focus on the individual state characteristics.
May et al(2004) shows that, the
individual's self-consciousness and psychological safety is negatively correlated, self-consciousness relates to how others perceive and evaluate us, this makes us cause an external cue, they tend to pay too much attention to the impressions they leave others and monitor social environment to take action, these often makes the individual psychological safety drop.
Interpersonal factors
The relationship between employees and other people in the organization will influence the perception of psychological safety, the reason may be good interpersonal interaction is beneficial to reduce conflicts, eliminate the uncertainty, so that the psychological safety can be ensured (Kahn, 1990) . Such as Kahn (1990) , May et al (2004) view that interpersonal trust and support can improve employees' psychological safety.
Leadership features
Tynan (2005) 
Organizational contexts
Some organizational contextual factors influence on individual psychological safety.
The most typical is organizational innovation and change, because in these situations, employee perceived external risk and threat increase, increasing the uncertainty, lead to psychological safety reduce. Wang Meiling, Li Shantian(2007) tested the relationship between organizational innovation and psychological safety, reached a similar conclusion.
The Consequences variables of psychological safety
About outcome variables of psychological safety, Scholars discussed widely and deeply, it can be roughly divided into the following several aspects.
Knowledge sharing
Scholars studied the relationship between psychological safety and knowledge sharing 
5.3Innovation
The relationship between psychological safety and the employee's innovation behavior is Kahn(1990) 
5.4Job involvement
5.5Job performance
The relationship between psychological safety and job performance has been verified by many scholars. In view of the above problems, the further study should focused on the individual level of psychological safety perception, and discusses its passive effect on employees' psychological safetyfrom negative leadership angle, and to test intermediary effect of the psychological safety, in order to further deepen and enrich the empirical evidence related field.
